
   

 

 

 

POLICY NAME: WHISTLEBLOWER POLICY 



   

• parents who volunteer or have volunteered for such activities as camps, or sporting 

activities etc ; and 

•  

An 'eligible whistleblower' also includes an individual who:  

• previously held any of the above positions or functions; 

• is a relative, dependent or spouse of the individuals set out above. 

 
There is no requirement that the disclosure be related to information obtained while the person 

was providing the particular service they were at the College to deliver. 

Eligible recipient 

An eligible recipient is:  

• a member of College Council, the Head of College, other members of College Executive, 

Heads of Learning Areas, Directors, Deans and Managers.  

• an auditor or member of the College’s auditors or related company;  

• the Moderator and the General Secretary of the Uniting Church in Western Australia 

• an actuary of the College or a related company; and 

• a person authorised by the College to receive disclosures.  

Disclosures may also qualify for protection if they are made to ASIC, the Australian Prudential 

Regulation Authority (APRA) or a prescribed Commonwealth authority, or if an eligible whistle-

blower makes a disclosure to a legal practitioner to obtain advice.  

Disclosable matters 

A disclosable matter is a disclosure of information where the eligible discloser has “reasonable 



   



   

• each person who is involved in handling and investigating a disclosure will be reminded 

about the confidentiality requirements, including that an unauthorised disclosure of an 

eligible whistleblowerΩǎ identity may be a criminal offence. 

 

 Detriment 

Eligible Whistleblowers will not be subject to any civil, criminal or administrative liability 

(including disciplinary action) for making the disclosure.  No contractual or other remedy or 

right may be enforced or exercised against the person based on the disclosure.   

 

This protection does not prevent an eligible whistleblower being subject to criminal, civil or 

other liability for conduct that is revealed by the disclosure.  

 

Detriment has a very broad meaning and includes dismissal of an employee, injuring an 

employee in their employment, alteration of an employee's position or duties to their 

disadvantage; discrimination between an employee and other employees; victimisation of a 

dependent of the discloser, harassment or intimidation of a person or harm or injury to a 

person, including psychological harassment; damage to a person's property, reputation or 

business or financial position. 

The College will ensure  

• processes for assessing the risk of detriment against an eligible whistleblower and other 

persons (e.g. other staff who might be suspected to have made a disclosure), will commence 

as soon as possible after receiving a disclosure;  

• support services (including counselling or other professional or legal services) will be 

available to eligible whistleblowers;  

• strategies will be provided to help an eligible whistleblower minimise and manage stress, 

time or performance impacts, or other challenges resulting from the disclosure or its 

investigation;  

• actions for protecting a discloser from risk of detriment—for example, where practicable the 

College will allow an eligible whistleblower to perform their duties from another location, 

will reassign the eligible whistleblower to another role at the same level or will make other 

modifications to the eligible whistleblower’s workplace or the way they perform their work 



   

Anonymous allegations or disclosures are the right of any eligible whistleblower and will be 

considered. 



   

If the concern involves any allegation of misconduct by or with the knowledge of the Head of 

College, the report should be made in writing to the Chair of College Council, whose address will 

be supplied on request. If the eligible whistleblower desires anonymity, the report should be in 

writing and delivered via regular mail or College mail, marked ‘Chair of Wesley College Council - 
Private and Confidential’. 

If the Chair of Council is the subject of the concern, the concern should be reported to the Head 

of College.  The Executive Committee of College Council,



   

The member of the College Executive, Head of College or Council Chair will report the results of 

their investigation and any recommendations for appropriate corrective and/or disciplinary action 

to the Chair of Council.  The Chair of Council will consult with other Council members, the Head of 

College and, if considered appropriate, members of the College Executive to decide on any action 

to be taken by the College in relation to the concern, and before implementing any corrective 


